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Commission sets elected officials’ compensation levels 
 

 
PONTIAC – After several weeks of research, discussion and deliberation, members of Pontiac’s Local 
Officers’ Compensation Commission (LOCC) largely left compensation levels unchanged from those 
recently set by Emergency Manager Lou Schimmel for the city’s mayor and council members.  The rates 
will be implemented beginning on Jan. 1, 2014 and will remain in effect at least until sometime in 2015. 
 
Council members, whose positions are considered part-time, will receive $100 per regular weekly meeting 
attended plus $50 for each subcommittee meeting attended and officially reported on, up to a maximum of 
three subcommittee meetings per month—an increase from the two compensable subcommittee meetings 
allowed by Schimmel.  Thus, members of the city council could earn up to $7,000 per year if all 
requirements are met, up from $6,400 presently.  City council members are not eligible for health care or 
retirement benefits, nor are they eligible for any type of vehicle or fuel compensation. 
 
The mayor, who is considered a full-time city employee, will continue to receive $100,000 per year, plus 
medical, dental and life insurance coverage on a par with other full-time city employees.  He or she will 
receive no city-paid pension benefits, life insurance or health care after leaving office, and is not eligible for 
any type of vehicle or fuel compensation.  
 
When making their decisions, commission members considered compensation levels in surrounding 
communities and in communities of similar size elsewhere in the state, with an eye toward Pontiac’s ongoing 
financial difficulties.  Input from city council members, the mayor and the public was welcomed, and several 
council members and the mayor weighed in with suggestions.  All recommended increasing the council’s 
pay, including a suggestion by the mayor to adjust it for inflation from the level set by the city’s charter in 
the1980s while simultaneously discounting both the council’s and the mayor’s pay by a percentage until the 
city exits receivership. 
 
Commission members considered those ideas and others, but in the end decided to largely retain current 
levels until their next meeting session begins in April 2015.   
 
“Our major concern was the fact that the city continues to see falling revenues and still has a large general 
fund shortfall to overcome,” said Commission Chair Richard Taylor.  “While we have the utmost respect for 
the time and effort expended by council members and the mayor, increasing compensation at this time did 
not seem realistic, given the overall picture.  Our hope is to find the city in a far better situation when we 
meet again in 2015.” 
 
LOCC members were appointed by the mayor to staggered 7-year terms.  They include Chairman Taylor, 
Vice-chairman Donald Woodward and Commissioners Kathie Henk, Susan Loveland, Kent Piatt, Cheryl 
Crandell and Pastor John Smith, Jr.  The commission was allowed a maximum of 15 meetings in 45 days to 
complete its work. 
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